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% . Susumu Yamaguchi, Japan, Psychology and Social Development
%)0 + Richard Young, Canada, Counselling Psychology
D‘? There are 32 Members-at-Large as follows:
Rubén Ardila, Columbia; Milton D. Hakel, USA; Gabriel Moser, France;
AN Bruce J. Avolia, USA; Buxin Han, China; John C. Munene, Uganda;
QO John Berry, Canada; Terry Hartig, Sweden; Janak Pandey, India;
Elias Besevegis, Greece; Deanne E. den Hartog, The Ubolwanna Pavakanun,
Q© Mirijlia Bonnes, Italy; Netherlands; Thailand;
N Heliodoro Carpintero, Spain; Judy Kuriansky, USA; Glyn Roberts, Norway;

I Fanny Cheung, Hong Kong;

-] Saths Cooper, South Africa;
P

Miriam Erez, Israel;

Anna Leonova, Russia; Christine Roland-Lévy,
Ingrid Lund, UK; France;
Maria Regina Maluf, Brazil; Tuomo Tikkanen, Finland;

ISS

\ Machiko Fukuhara, Japan;
James Georgas, Greece;
Martha Givaudan, Mexico;

Paul Martin, Australia; Wang Zhong Ming, China;
Eunice McCarthy, Ireland; Robert Wood, Australia.
Jitendra Mohan, India;

As may be seen, the membership of the BOD is widely distributed with its 54 members
coming from 28 different countries. This is a highly desirable state of affairs because it ensures
that the kinds of matters that the BOD addresses are relevant to issues of broad significance.

The BOD meets every two years. It will meet next in July this year in Berlin during the
International Congress of Psychology. At that time, it will review the strategic direction of
the Association and receive progress reports from all Committees, Task Forces and Divisions.

Its main meeting will be at IAAP’s own quadrennial Congress which will be in Melbourne
in 2010. Reports similar to those presented in Berlin will be presented in Melbourne, and
other key items of business will include the presentation of Awards, the Association’s
elections, and the decision as to which national society or association will host the 2018
International Congress of Applied Psychology (it has already been decided that the 2014
Congress will be held in Paris).

IAAP’'S MEMBERSHIP

The Association’s current membership stands at over 3,300, and while this is a pleasing
figure in its own right the more important aspect of it concerns the range of countries from
which our membership comes. Initially, it is convenient to think of this question in terms of
three large blocks of countries, namely Europe, North America, and the rest of the world
including Central and South America and the Caribbean, Asia and the South Pacific, and
Africa and the Middle East, but this classification masks the enormous diversity within these
groupings. For example, while there may be only two countries within North America, our
membership derives from 34 countries within Europe and 47 countries from the remainder
of the world. Out of interest these countries are listed below.
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Europe

Armenia, Belarus, Belgium, Bulgaria, Czech Republic, Croatia, Cyprus, Denmark, Estonia,
France, Finland, Germany, Greece, Hungary, Iceland, Ireland, Italy, Latvia, Luxembourg,
Malta, Netherlands, Norway, Poland, Portugal, Romania, Russia, Serbia, Slovenia, Spain,
Sweden, Switzerland, Turkey, Ukraine, and the UK.

North America

Canada and the USA.
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% Central and South America and the Caribbean
O Argentina, Antigua and Barbuda, Barbados, Brazil, Chile, Columbia, Costa Rica, Ecuador,
@ Mexico, Peru, Saint Vincent and the Grenadines, Uruguay, and Venezuela.

= Asia and the South Pacific
q)]
@)
Z.

Australia, Brunei Darussalam, China (including Hong Kong and Macau), Fiji, India, Indonesia,
Iran, Japan, Malaysia, Maldives, New Zealand, Singapore, South Korea, Sri Lanka, Pakistan,

Philippines, Taiwan, Thailand, and Vietnam.

o
Al Africa and the Middle East

m Algeria, Botswana, Egypt, Ghana, Israel, Jordan, Kenya, Kuwait, Nigeria, Oman, Saudi Arabia,
) South Africa, Sudan, Uganda, and the United Arab Emirates.

S

= If one was to dwell upon the numbers alone it can safely be said that IAAP is the largest
1 international association of individual psychologists in the world. This is not new; it has
been so since its inception in 1920. While this is comforting insofar as it guarantees the
economic viability of the Association, the more important issue is the extent to which IAAP
can help not only to bring applied psychology to as many people in as many countries as
possible but also to foster the development of an international outlook in a world that
already is global rather than local.

HOW TO HELP

One of our biggest needs is to publicise the 2010 International Congress of Applied
Psychology and take advantage of this opportunity to make this a huge occasion to bring
together psychologists from all over the world to network and to discuss the latest advances
in our diverse range of fields. Joining IAAP will assist considerably in keeping members
informed of all developments as they occur, and in addition it will guarantee a reduced fee
when registering for the Congress.

Furthermore, we desperately want to increase our membership from those countries in which
our membership is low and those countries from which we have no members at all. Often
membership is low or nonexistent in countries with developing economies where wages
are Jow and our cost of membership is large by comparison. For these conditions we have a
provision within our statutes to waive the membership fee under what is called the Action
100 program. By this program we are permitted to sponsor free of charge up to 100 members
from low income countries, and I am keen for everybody in IAAP to know of this possibility.

OF APPLIED PSYCHOLOGY

So my appeal is for everyone to be both an ambassador for our Association and a recruiter to
help in the drive to broaden the role that JAAP plays in the development of applied
psychology internationally. If and when you have the name and contact details of someone
you would like to be helped through our Action program please write to me at the address
below.

Kind regards and best wishes,

Mike Knowles
Email: mike knowles@buseco.monash.edu.au

PS.
0 notify a change of address. Please remember that this can be done by visiting the Blackwell

website at http://www.blackwellpublishing.com/cservices/address.asp?site=1 and
updating the changes.
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; unauthorized sale of tests and other professionally protected materials.

QO Thomas Qakland

©D President-elect, Division 2

Jacques Grégoire

President, International Test Commission

2 Pa

O Division 8—Health Psychology

Dear Colleagues:

8 As you can see from this report of activities of our members, Division 8 is vibrant and active
and our members are participating in a wide range of activities including publishing,
presenting papers, and organizing conferences and workshops. Division 8 is also a wonderful

() forum for our students, so this year let us make every effort to encourage our students to

¥ join IAAP and particularly, Division 8.where they can benefit first hand from the information

, and energy of our Division.

5 In good health,
) Esther Greenglass, President, Division 8

Wolfgang Beiglbdck is ECOSOC- representative of the IAAP at the UN Office in Vienna.
Petra Buchwald will facilitate two upcoming workshops:

Buchwald, P. (2008). Conservation of Resources Theory: The Impact on Health and Well
Being. Invited Workshop to be given at the BABES-BOLYAI University, Faculty of Psychology
and Education Sciences, CLUJ-NAPOCA, Rumania, 14th June 2008.

Buchwald, P & Ringeisen, T. (2008). Coping with Inter-Cultural Conflicts. Workshop to be
given at the 29th Stress and Anxiety Research Society Conference, London, UK, 16th July
2008. Registration fee 30 GBP. (http://www.bbk.ac.uk/psyc/star/programme)

Joan Chrisler was recently presented with the Ann Voda Distinguished Career Award of
The Society for Menstrual Cycle Research for her record of scholarly contributions to the
O field.

Z. Esther Greenglass and her colleagues continue their work in the area of attribution of
responsibility and affective reactions.

F APPLIED PSYCHOLO

Stevan Hobfoll and his colleagues have just completed the first of a 3-way prospective
study looking at trauma, health, and mental health among Palestinians in the West Bank
and Gaza. Also, working with a group of 20 international trauma scholars, Stevan Hobfoll
identifies five intervention principles that should be used to inform intervention and
prevention efforts during immediate and mid-term post mass trauma phases.

Aleksandra Luszczynska became the new editor-in-chief of “Anxiety, Stress, & Coping” in
January 2008.

Christos Mitsakis will give a talk on “Humour and health: Why we should distinguish
between the positive and the negative dimensions of humour” at the 4th International
Humour Conference in Liverpool, UK. June 2, 2008.

Susan Pick continues working on Agentic Empowerment. The approach presented in Agentic
empowerment is formalized in the Framework for Enabling Agentic Empowerment (FENAE),
focusing on the role of the individual in human development processes, the basis for both
individual and contextual change.
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@ Ralf Schwarzer will become the editor-in-chief of the new applied health psychology journal,
© “Applied Psychology: Health and Well-being”.

%) Urte Scholz has been selected for the Young Scientist Program during the International
AL Congress of Psychology (ICP) 2008 in Berlin, Germany.

NN Latest publications of members of Division 8

Q© Barnack, ].N., & Chrisler, ].C. (2007). The experience of chronic illness: A comparison of

women with endometriosis and women with migraine headaches. Women & Health,

o 46,115-133.

AN Beiglbock, W., Feselmayer, S. & Honemann, E. (Eds.) (2007). Handbuch der klinisch-

psychologischen Behandlung [Handbook of clinical-psychological treatment]. 2.

Uberarbeitete und ergdnzte Auflage, Springer, Wien, New York .

N Buchwald, P, Ringeisen, T., & Eysenck, M. (Eds.) (in press). Stress and Anxiety ?
Application to Life Span Development and Health Promotion. Berlin: Logos. (2007) STAR
Proceedings).

Chrisler, J.C. (2008). The menstrual cycle in a biopsychosocial context. In EL. Denmark &
M.A. Paludi (Eds.), Psychology of women: A handbook of issues and theories (2nd ed., pp.
400-439). Westport, CT: Praeger.

omunnian, A. L. & Roth R. (Eds.) (2007) International Perspectives in Psychology. Aachen-
Germany: Shaker Verlag.

omunnian, A. L. & Ronconi, L. (2007) Cross-Cultural research on Moral Development In
A.L. Comunian , R.Roth (Eds.) International Perspectives in Psychology. (pp.61-72).
Aachen-Germany: Shaker Verlag.

Frydenberg, E. (2007). Coping for Success. ISBN 978-0-7340-2741-2. University of

Melbourne’s eShowcase web site: http:/ /eshowcase.unimelb.edu.au/eshowcase/.

Frydenberg, E. & Brandon, C. (2007). The Best of Coping: Facilitators Guide, Melbourne:
Australian Council for Educational Research. 68pp ISBN 9780864314864.

Frydenberg, E. & Brandon, C. (2007). The Best of Coping: Student Workbook. Melbourne:
Australian Council for Educational Research pp 79 ISBN 9780864314949.

Luszczynska, A., Tryburcy, M. & Schwarzer, R. (2007). Improving fruit and vegetable
consumption: A self-efficacy intervention compared to a combined self-efficacy and
planning intervention. Health Education Research, 22, 630-638.

Marjanovic, Z., Greenglass, E. R., Struthers, C. W., & Faye, C. (in press). Helping following
natural disasters: A social-motivational analysis. Journal of Applied Social Psychology.

Matsumoto D. et al. (Comunian, A., L.}, (2008). Mapping Expressive differences around
the World: The Relationship between Emotional Display Rules and Individualism
v. Collectivism. International Journal of Cross Cultural Psychology, 39(1), 55-74.

Pick, S., & Sirkin, J. (in preparation). A Psychosocial Approach to Health Promotion and Human
Development: Enabling Agentic Empowerment. Oxford University Press.

Renner, B.; Spivak, Y.; Kwon, S.; Schwarzer, R. (2007). Does age make a difference?
Predicting physical activity of South Koreans. Psychology and Aging, 22, 482-493.

Scholz, U., Sniehotta, F. F.,, Burkert, S., & Schwarzer, R. (2007). Increasing physical exercise
levels: Age-specific benefits of planning. Journal of Aging and Health, 19, 851-866.

Scholz, U., Sniehotta, F. E., Schiiz, B., & Oeberst, A. (2007). Dynamics in self-regulation:
Plan-execution self-efficacy and mastery of action plans. Journal of Applied Social
Psychology, 37, 2706-2725.

Schwarzer, R., Luszczynska, A., Ziegelmann, J.P., Scholz, U., & Lippke, S. (2008). Social-
cognitive predictors of physical exercise adherence: Three longitudinal studies in
rehabilitation. Health Psychology, 27, (Suppl.), 554-563.

ISSUE
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Q Ziegelmann, J. P., & Lippke, S. (2007a). Planning and strategy use in health behavior

change: A life span view. International Journal of Behavioral Medicine, 14, 30-39.

100 Ziegelmann, J. P, & Lippke, S. (2007b). Use of Selection, Optimization, and Compensation

D< strategies in health self-regulation: Interplay with resources and successful
development. Journal of Aging and Health, 19, 500-518.

A Ziegelmann, J. P, Luszczynska, A., Lippke, 5., & Schwarzer, R. (2007). Are goal intentions
or implementation intentions better predictors of health behavior? A longitudinal

Z study in orthopedic rehabilitation. Rehabilitation Psychology, 52, 97-102.

Upcoming conferences:
A Joint BPS Division of Health Psychology and European Health Psychology Society Conference.
[ 9th - 12th September 2008, University of Bath, UK. http://www.bath2008.org.uk/

8 29th Stress and Anxiety Research Society Conference

9 16th -18th July 2008, Birkbeck, University of London, UK. http://www.bbk.ac.uk/psyc/
\ star/

G Division 12 — Sport Psychology

QO Member Activities

Glyn Roberts, founding president of Division 12, was an invited speaker in the Intensive
T+ Course of the European Master s of Sport and Exercise Psychology organized by the Technical
QO University of Lisbon, Portugal (January 28- February 8). Other speakers included Jaume
Cruz, Montse Ruiz, Sidonio Serpa and Natalia Stambulova.

OL

SY

Q. Upcoming Conferences, Workshops

O March 5-9, 2008, Seville, Spain. XI National, XI Andalusian, and III Jberoamerican Congress
o of Sport Psychology. Keynotes include “Performance-Related States in Sport” by Yuri Hanin,
= “Efficacy Belief Research in Sport: Athletes, Teams, and Coaches” by Deborah Feltz, and
A, “Sport Psychology and the Media” by Alex Garcia; workshops on “Emotions in Sport: Current
< Issues and Perspectives” by Yuri Hanin, and “Optimization of Technique in Olympic-Level
(L, Athletes” by Muza Hanina. More information: www.upo.es/psicologiadeldeporte.

o April, 24-26 2008, Jyvaskyld, Finland. International Multidisciplinary Conference on Motor
Behaviour organized by the Motor Behaviour Research Unit. Contact: Jarmo Liukkonen,
~ jarmo.liukkonen@sport jyu.fi.

< June, 14, 2008, Springfield, MA, USA. 24th Annual Conference on Counseling Athletes, From
'C') the Pee Wees to the Pros: Working with Athletes of All Ages. Contact: Gabe Bernstein,
QO sabebernstein@gmail.com.

TION

% July, 9-12 July 2008, Estoril, Portugal. 13th Annual Congress of the European College of
< Sport Science (ECSS). There will be a symposium on Challenges in Children’s Sport with
] papers addressing violence, bullying and behavior management in youth sport. More
< information: http://www.ecss-congress.eu/index.php.

July, 16-18 July 2008, Birkbeck, London, UK. 29" Stress and Anxiety Research Society (STAR) Z
Conference. More information: http:/ /www.bbk.ac.uk/psyc/star.

July, 20 - 25, 2008, Berlin, Germany. XXIX International Congress of Psychology (ICP 2008) -
hosted by the German Federation of Psychological Associations under the auspices of the .9
International Union of Psychological Science (IUPsyS). More information: http:// 06
www.icp2008.org/; barbara.schauenburg@psychologie.hu-berlin.de; heike wieters@staff hu- o
berlin.de. &

02 NOILLIAF - 3gan0ITddV dID0TOHIASd dd dTYNOILLYNHALNI NOLLVIDOSSY

O

INTERNATION









THE DRAFT UNIVERSAL DECLARATION OF
ETHICAL PRINCIPLES

FOR PSYCHOLOGISTS: A REVISED VERSION

o) Janel Gauthier, Secretary-General of the International Association of Applied Psychology
and Chair of the Ad Hoc Joint Committee for the Development of a Universal Declaration of
Ethical Principles for Psychologists

2 Page 46

Al Since 2002, I have had the honor and the privilege to lead an international initiative involving
] the development of a universal declaration of ethical principles for psychologists. This project
is under the auspices of the International Union of Psychological Science (IUPsyS), the
International Association of Applied Psychology (IAAP) and the International Association
= for Cross-Cultural Psychology (IACCP). The Ad Hoc Joint Committee created to draft the
' declaration includes representatives from all five continents. The members are (in alphabetical
S order): Rubén Ardila (Colombia), Lutz Eckensberger (Germany), Janel Gauthier, Chair
(O (Canada), Nasrin Jazani (Iran), Hassan Kassim Khan (Yemen), Catherine Love (New Zealand),
Q Elizabeth Nair (Singapore), Kwadzi Nyanungo (Zimbabwe), Paul B. Pederson (United States),
o) Tuomo Tikkanen (Finland), Ann Watts (South Africa), and Kan Zhang (China).

L On behalf of the Ad Hoc Joint Committee I am pleased to present a revised version of the
draft Universal Declaration of Ethical Principles for Psychologists that was released for international
consultation in 2005. This new draft, which has become the focus of a new series of
AL consultations over the last few months, is the result of a multi-year process involving careful
) research and broad international consultation (Gauthier, 2004, 2005, 2006):

SYC

E

— Comparisons were made among existing codes of ethics for psychologists from around the
world to identify commonalties in ethical principles and values;

APPL

Ethical principles and values espoused by other international disciplines and communities
were examined and compared to those most commonly found in codes of ethics for
O psychologists;

Z. Internationally accepted documents, such as the Universal Declaration of Human Rights and
9 the Universal Declaration of a Global Ethic, were reviewed to delineate the underlying moral
= principles and to compare them to the principles most frequently used to develop codes of
ethics in psychology;

<
Q Historical documents from China, Egypt, Greece, India, Japan, and Persia, were explored to
() identify the roots of the ethical principles most commonly found in modern codes of ethics
U) in psychology;

Focus groups of psychologists were held at international meetings in Asia, Europe, India,
the Middle East, North America and South America;

International symposia were organized in Singapore, Vienna, Beijing, Granada, Athens, and
Prague.

Inits current form, the Universal Declaration of Ethical Principles for Psychologists has a preamble
followed by four sections, each relating to a different ethical principle. Each section includes
a statement defining the principle and outlining the fundamental ethical values contained
in the principle. The structure of the document mirrors the framework developed through
research and consultation (Gauthier, 2005).

INTERNATIONAL A
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Universal Declaration of Ethical Principles for
Psychologists

Page 47

Preamble

A Ethics is at the core of every discipline. The Universal Declaration of Ethical Principles for
Q Psychologists speaks to the common moral framework that guides and inspires psychologists
Z. worldwide toward the highest ethical ideals in their professional and scientific work.
Psychologists recognize that they carry out their activities within a larger social context.
A They recognize that the lives and identities of human beings both individually and collectively

are connected across generations, and that there is a reciprocal relationship between human
7 beings and their natural and social environments. Psychologists are committed to placing
U} the welfare of society and its members above the welfare of the discipline and its members.
2 They recognize that adherence to ethical principles in the context of their work contributes

. to a stable society that enhances the quality of life for all human beings.

0]

The objectives of the Universal Declaration are to provide: (a) a generic set of moral principles
> ) p & p p
O to be used as a template by psychology organizations worldwide to develop and revise
Q their country-specific or region-specific ethical codes and standards; (b) a universal standard 5
8 against which the psychology community worldwide can assess progress in the ethical and (0
moral relevancy of its codes of ethics; (c) a shared moral framework for representatives of g
Q the psychology community to speak with a collective voice on matters of ethical concern;
% and (d) a common basis for psychology as a discipline to evaluate alleged unethical behavior
by its members.

dTVNOILLVNYA.LNI NOILVIDOSSY

The Universal Declaration describes those ethical principles that are based on shared human
(1] values. It reaffirms the commitment of the psychology community to help build a better
world where peace, freedom, responsibility, justice, humanity, and morality prevail.
Subsumed under each principle are a number of values that stem from it. These values
should not be understood to exhaust the implications of the associated principles.

The Universal Declaration articulates principles and associated values that are general and
aspirational rather than specific and prescriptive. Application of the principles and values
to the development of specific standards of conduct will vary across cultures, and must
occur locally or regionally in order to ensure their relevance to local or regional culture,
customs, beliefs, and laws.

FINOI'TddV FIDOTOHIAS

The significance of the contribution of the Universal Declaration depends on its recognition '

and promotion by psychology organizations at national, regional, and international levels.
Every psychology organization is asked to keep this Declaration constantly in mind and,
through teaching and education, promote respect for these principles, and, through national
and international measures, secure their universal recognition and observance.

Principle 1

Respect for the Dignity of Persons and Peoples

Respect for the dignity of persons is the most fundamental and universal ethical principle
across geographical and cultural boundaries, and across professional disciplines. It provides
the philosophical foundation for many of the other ethical principles put forward by ;JU
professions. Respect for dignity recognizes the inherent worth of all human beings, regardless G0
of perceived or real differences in social status, ethnic origin, gender, capacities, or other
such characteristics. This inherent worth means that all human beings are worthy of equal ﬁ
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g moral consideration.

O All human beings, as well as being individuals, are interdependent social beings that are

90 born into, live in, and contribute to the ongoing evolution of their peoples. The different

A, culture, ethnicity, religion, social structures and other such characteristics of peoples are
integral to the identity of their members and give meaning to their lives. The continuity of
lives and cultures over time connects the peoples of today with the peoples of past generations
and the need to nurture future generations. As such, respect for the dignity of persons includes
moral consideration of and respect for the dignity of peoples.

O Respect for the dignity and worth of human beings is expressed in different ways in different
communities and cultures. It is important to acknowledge and respect such differences. On
the other hand, it also is important that all communities and cultures adhere to moral values
that respect and protect their members both individually and collectively.

ISSUE 2

THEREFORE, psychologists accept as fundamental the Principle of Respect for the Dignity
of Persons and Peoples. In so doing, they accept the following related values:

a) Respect for the unique worth and inherent dignity of all human beings;
b) Respect for the diversity among persons and peoples;

¢) Respect for the customs and beliefs of cultures, limited only when a custom or a
belief seriously contravenes the principle of respect for the dignity of persons or
peoples or causes serious harm to their well-being;

d) Free and informed consent;
e) Privacy for individuals, families, groups, and communities;
f) Protection of confidentiality of personal information;

g) Fairness and justice in the treatment of others.

Principle 11
Competent Caring for the Well-Being of Others

Competent caring for the well-being of others involves working for their benefit and, above
all, trying to do no harm. It includes maximizing benefits, minimizing potential harm, and
offsetting or correcting harm. Competent caring requires the application of knowledge and
skills that are appropriate for the nature, and the social and cultural context, of a situation. It
also requires the ability to establish interpersonal relationships that enhance potential benefits
and reduce potential harms. Another requirement is adequate self-knowledge of how one’s
values, experiences, culture, and social context might influence one’s actions and
interpretations.

THEREFORE, psychologists accept as fundamental the Principle of Competent Caring for
the Well-Being of Others. In so doing, they accept the following related values:

a) Active concern for the well-being of individuals, families, groups, and communities;
b) Taking care to do no harm to individuals, families, groups, and communities;

¢) Maximizing benefits and minimizing potential harms to individuals, families, groups,
and communities;

d) Correcting or offsetting harmful effects that have occurred as a result of their activities;

e) Developing and maintaining competence;
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f) Self-knowledge regarding how their own values, attitudes, experiences, and social



context influence their actions, interpretations, choices, and recommendations;

g)  Respect for the ability of individuals, families, groups, and communities to make decisions
for themselves and to care for themselves and each other.

Principle III
Integrity

Integrity is vital to the advancement of scientific knowledge and its application, and to the
A1 maintenance of public confidence in psychologists. Integrity is based on honest, open, and

accurate communications. It includes recognizing, monitoring, and managing potential
7 biases, multiple relationships, and other conflicts of interest that could result in harm to or

W) exploitation of others.

0 NO 2 Page 49

IS

Complete openness and disclosure of information must be balanced with other ethical
' considerations, including the need to protect the safety or confidentiality of others and to
respect cultural expectations.

Cultural differences exist regarding appropriate professional boundaries, multiple
relationships, and conflicts of interest. However, regardless of such differences, continual
monitoring and management are needed to ensure that self-interest does not interfere with
acting in the best interests of others.

THEREFORE, psychologists accept as fundamental the Principle of Integrity. In so doing,
they accept the following related values:

a) Truthfulness and honest, accurate, and open communications,

b) Avoiding incomplete disclosure of information unless complete disclosure is
culturally inappropriate, or violates the confidentiality of others, or carries the
potential to do serious harm to individuals, families, groups, or communities;

¢) Maximizing impartiality and minimizing biases;
d) Not exploiting others for personal, professional, or financial gain;

e) Avoiding conflicts of interest and declare them when such situations cannot be avoided
or are inappropriate to avoid.

Principle IV

Professional and Scientific Responsibilities to Society

Psychology functions as a discipline within the context of human society. As a science and
a profession, it has responsibilities to society. These responsibilities include contributing to
the knowledge about human behavior and to people’s understanding of themselves and
others, and using such knowledge to improve the condition of individuals, families, groups,
communities, and society. They also include conducting its affairs within society in accordance
with the highest ethical standards, and encouraging the development of social structures
and policies that benefit all persons and peoples.

THEREFORE, psychologists accept as fundamental the Principle of Professional and
Scientific Responsibilities to Society. In so doing, they accept the following related values:

a) The discipline’s responsibility to increase scientific and professional knowledge in
ways that promote the well-being of society and all its members

INTERNATIONAL ASSOCIATION OF APPLIED PSYCHOLOGY
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