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EDUCATION

PhD, Rehabilitation Counseling Psychology, 1975
University of Wisconsin – Madison

M.P.A., Public Administration, 1975
M.A., Adult Education, 1977
Seattle University, Seattle, Washington

M.S. Ed., Rehabilitation Counseling, 1972
University of Southern California, Los Angeles, California

B.A., Psychology and Special Education, 1970
D’Youville College, Buffalo, New York


CERTIFICATION AND LICENSURES

	Fellow, American Psychological Association (since 1995)
Senior Human Resource Professional (Society for Human Resource Management)
Certified Rehabilitation Counselor (#10355)
National Board Certified Counselor (#16726)
Certified New York State Special Educator

PROFESSIONAL EXPERIENCE

2005- present	Professor of Disability Studies, Cornell University, ILR School, Outreach/Extension Division, Ithaca, New York. 

1991‑present	Director, K. Lisa Yang and Hock E. Tan Institute on Employment and Disability, Cornell University, ILR School, Extension Division, Ithaca, New York.

2005- 2015	Associate Dean of Outreach, Cornell University, ILR School, Outreach/Extension Division, Ithaca, New York. 

1993-1998	Director, Disability Case Management and Employee Assistance Program, Office of Human Resources, Cornell University, Ithaca, New York.

1987 to 1991	Associate Director, Human Services Administration Program, and Project Director, 
Rehabilitation Workshop and Facility Personnel Grant, Cornell University, School of Industrial and Labor Relations, Extension Division, Ithaca, New York.

1986 ‑ 1987	Assistant Director, Rehabilitation Workshop and Facility Personnel Grant, New York State School of Industrial and Labor Relations, Extension Division, Cornell University.

1981 ‑ 1985	Associate Professor, Department of Rehabilitation, and Assistant Director, Regional Rehabilitation Continuing Education Program, Seattle University, Seattle, Washington. 

1975 ‑ 1981	Assistant Professor and Research Specialist, Department of Rehabilitation, Seattle University, Seattle, Washington.


1981 ‑ 1984	Psychology Associate, Behavioral Medicine, Biofeedback and Psychological Services, Seattle, Washington.

1973 ‑ 1975	Research and Teaching Assistant, Regional Rehabilitation Research Institute, University of Wisconsin/Madison.

1974		Research Assistant, Research Utilization Project, Division of Vocational Rehabilitation, State of Wisconsin, Madison.

1973		Counselor/House Parent, Covenant House, Manhattan, New York. 

1972		Rehabilitation Counselor Trainee and Assistant Administrator, Casa Consuelo Half‑Way House, Rancho Los Amigos Hospital, Downey, California.

1971 ‑ 1972	Psychology Associate/Research Assistant, Brentwood Veterans Hosp. Psychiatric Unit, LA, CA 


PUBLICATIONS
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Von Schrader, S., Xu, X., & Bruyère, S. M. (2014). Accommodation Requests : Who is Asking for What ? Rehabilitation Research, Policy, and Education, 28(4), 329–343. doi:10.1891/2168-6653.28.4.329

Bruyère, S. M. (2014). People with Disabilities: Sidelined or Mainstreamed? by Lisa Schur, Douglas Kruse, and Peter Blanck (Book Review). British Journal of Industrial Relations, 52(3), 607–608. doi:10.1111/bjir.12070

Bruyère, S. (2014).  Finding and keeping a job: Learning from workplace nondiscrimination measures.  In J. Heymann, M.A. Stein, & G. Moreno, (Eds.), Disability and equity at work.  New York: Oxford University Press.  
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AWARDS, SCHOLARSHIPS, OTHER RECOGNITION

	2016 Distinguished Service Award
	National Association of Rehabilitation Research and Training Centers
	2016

	2015 Best Paper Award
	National Association of Rehabilitation Research and Training Centers
	2015

	2014 ARCA Research Award For Best Rehabilitation-Related Paper (2nd place)
	American Rehabilitation Counseling Association
	2015

	Committee on Disability Issues in Psychology Distinguished Contributions to the Advancement of Disability Issues in Psychology Award
	American Psychological Association, Committee on Disability Issues in Psychology
	2014

	Wright-Dembo Award for Contributions to Rehabilitation Psychology
	American Psychological Association, Division 22 (Rehabilitation Psychology)
	2014

	2007 ARCA Research Award For Best Rehabilitation-Related Paper (2nd place)
	American Rehabilitation Counseling Association
	2007

	James F. Garrett Award for a Distinguished career in Rehabilitation Research
	American Rehabilitation Counseling Association
	2006



SELECTED PROFESSIONAL ORGANIZATION INVOLVEMENT

	Member
	Commission on Rehabilitation Counselor Certification (CRCC) Research Committee
	2008-2010

	Secretary
	American Psychological Association, Division of Rehabilitation Psychology (Division 22)
	2008-2010

	Member
	National Academy of Social Insurance (NASI)
	2003- present

	Member
	American Psychological Association Council of Representatives
	2002 – 2007

	President
	American Rehabilitation Counseling Association
	2002 - 2003

	Committee Member
	Research Committee School of Industrial and Labor Relations  Extension Division   
	1999 - 2001

	Board Member
	Independent Living Network (ILNET)
	1999 – 2002

	Board Member, Vice Chair, Chair
	Globally Applied Disability Research Network (GLADNET)
	1999 - 2008

	Board Member
	The Rehabilitation Accreditation Commission (CARF) 
	1999 – present


	Executive Board
	National Association of Rehabilitation Research And Training Centers (NARRTC)  
	2003 - 2005 
1999 - 2001

	Board Member
	Division of Rehabilitation Psychology (22) American Psychological Association
	1996 – 1998
2008-2014

	Committee Member
	Division of Rehabilitation Psychology (22) American Psychological Association 
	1999 - 2005

	
	Social and Ethical Responsibility Committee
	1999 - 2005

	
	Fellows Committee
	1997 - present

	
	Strategic Planning Committee
	1996 - 1999

	
	Education Committee
	1986 - 2001

	
	Research Committee
	1988 - 1990

	President
	National Council on Rehabilitation Education
	1994 – 1995

	President
	Rehabilitation Psychology Division  American Psychological Association
	1990 ‑ 1991



GRANTS SECURED

	Name/Sponsor
	Time Frame
	Dollar Amount

	The Use of Telecommunications in the Training of  Rehabilitation Personnel, U.S. Department of Education, Rehabilitation Services Administration (HEW), #45-P-81379/0-01 (Project Director)
	9/79 to 8/80
	$150,000

	Workshop Personnel Administration Training Project - U.S Department of Education, Office of Special Education and  Rehabilitation Services, #G028500023 (Project Director)
	9/85 to 8/88
	$268,077

	Workshop Personnel Administration Training Project - U.S Department of Education, Office of Special Education and  Rehabilitation Services, #H129G90008 (Project Director)
	9/89 to 8/92
	$339,354

	Supported Employment Training for Those Working with the Chronically Mentally Ill, NYS Department of Education, Office of Vocational and Educational Services for Individuals with Disabilities (Project Director)
	7/88 to 9/88
	$31,794

	Job Coaching and Supported Employment for Individuals with Traumatic Brain Injury - NYS Department of Education,  Office of Vocational and Educational Services for  Individuals with Disabilities (Project Director)
	7/88 to 10/88
	$27,600

	Supported Employment Personnel Training - Introduction to Cognitive Retraining for Job Coaches and (Preliminary  Diagnostic Questionnaire Training) - NYS Department of  Education, Office of Vocational and Educational Services for Individuals with Disabilities (Project Director)
	11/88 to 3/89
	$11,787

	Regional Job Coach Training - NYS Department of Education, Office of Vocational and Educational Services for  Individuals with Disabilities (Project Director)
	1/89 to 10/89
	$22,039

	Supported Employment Training for Managers in SED-VESID  Sponsored Projects - NYS Department of Education, Office of  Vocational and Educational Services for  Individuals with Disabilities (Project Director)
	10/89 to 10/89
	$25,000

	Using Natural Supports to Enhance Supported Employment Outcomes - National Center for Disability Services,  U.S. Department of Education (Project Director)
	10/90 to 12/92
	$31,860

	National Materials Development Center on the ADA   Employment Provisions - U.S. Department of Education, (Project Director)
	10/91 to 9/94
	$550,733

	ADA Training Division of the Northeast Disability and Business Technical Assistance Center - United Cerebral Palsy Association  of New Jersey, National Institute on Disability and  Rehabilitation Research, #H133D10113 (Project Director)
	10/91 to 9/96
	$429,230

	Forum on Innovative Strategies for Enhancing the Employment  Outcomes for Persons with Mental Illness - NYS Office of Mental Health (Project Director)
	4/92 to 1/93
	$10,000

	Transition Training and Technical Assistance Center, NYS   Department of Education, Office of Vocational and Educational Services for Individuals with Disabilities, contract #C004616 (Project Director)
	10/92 to 10/96
	$201,947

	Development of ADA Informational Materials and Training   Resources for Small Business - Rocky Mountain DBTAC,  prime is National Institute on Disability and Rehabilitation Research (Project Director)
	10/93 to 9/94
	$64,939

	Developing ADA Core Curriculum's for the DBTAC System -  University of Missouri, prime is National Institute on Disability and Rehabilitation Research (Project Director)
	10/93 to 9/94
	$35,000

	An Examination of the Vocational Rehabilitation Needs of   American Indians with Behavioral Health Diagnoses in New York  State - University of Northern Arizona, U.S. Department  of Education (Co-Principal Investigator)
	1/94 to 3/96
	$17,737

	National Training and Materials Dissemination Center on Social Security Work Incentives (Project Director)
	12/94 to 9/96
	$220,000

	Small Businesses and Title III Requirements of the Americans with Disabilities Act (Project Director)
	10/95 to 9/96
	$99,999

	NYS Developmental Disabilities Planning Council   Statewide Training on Social Security Administration  Work Incentive Programs (Project Director)
	10/95 to 9/96
	$40,000

	Illinois Planning Council on Developmental Disabilities  Training on the ADA and Implications for Persons with Cognitive Disabilities (Project Director)
	12/94 to 11/95
	$45,000

	Region II Training on the ADA and Schools, UCPA of    New Jersey and the Northeast Disability and Business  Technical Assistance Center, prime is U.S. Department of Education (Project Director)
	8/95 to 3/96
	$10,000

	Long Term Training in Independent Living – Rehabilitation Services Administration (Project Director) 
	9/96 to 8/97 10/97 to 9/2000
	$96,831 $300,000

	Community Rehabilitation Personnel Training Rehabilitation Services Administration (Project Director)
	9/96 to 8/97
	$99,991

	Distinguished Research Fellowship     National Institute on Disability and Rehabilitation Research (Project Director)
	7/97 to 6/98
	$40,000

	Improving Employment Practices Covered by Title I of the ADA, (Project Director and Principal Investigator)
	10/97 to 9/2001
	$1,257,388

	President’s Committee on Employment of People with Disabilities (Project Director)
	10/98 to 3/99
	$29,000

	Presidential Task Force on Employment of Adults with Disabilities Survey of Government Representatives (Project Director and Principal Investigator)
	5/99 to 1/00
	$72,395

	Presidential Task Force on Employment of Adults with Disabilities Survey of Government Representatives (Project Director and Principal Investigator)
	10/1/00 to 12/31/01
	$99,699

	Rehabilitation Research and Training Center on  Disability and Employment Policy   (Project Director and Co-Principal Investigator)
	12/98 to 11/04
	$3,500,000

	Pacific Disability and Business Technical  Assistance Center     (Project Director)
	1/1/00 to 9/30/01
	$33,000

	Northeast Disability and Business Technical Assistance Center (Project Director and Principal Investigator)
	10/1/01 to 9/30/06 and 10/06 to 9/2011
	$5,500,000

	Trends and Best Practices in Serving Social Security Beneficiaries with Disabilities in the United States (Project Director and Principal Investigator)
	2/02 to 6/03
	$60,000

	The  NYS Developmental Disabilities Planning Council, in  Conjunction with the NYS Department of Corrections and the  NYS Division of Parole - Integrating Person-Centered Planning Practices  into Program Development, Rehabilitation and Release Planning for Inmates with Developmental Disabilities (Co-Principal Investigator)
	10/03 to 12/08
	$928,969

	Rehabilitation Research and Training Center on Disability Demographics and Statistics  (Co-Principal Investigator)
	12/03 to 11/09
	$3,750,000

	Using the U.S. Equal Employment Opportunity Commission (EEOC)  Employment Discrimination Charge Data System for  Research and Dissemination Purposes (Principal Investigator)
	10/1/04 – 9/30/09
	$450,000

	Web-based Student Processes at Community Colleges: Tools for Ensuring Accessibility (Principal Investigator)
	11/1/04 – 10/31/08
	$450,000

	Rehabilitation Research and Training Center   on Employment Policy for People with Disabilities (Co-Principal Investigator)
	12/04 to 11/10
	$3,500,000

	Employment Accommodation and Retention Training Project  (Kessler Foundation Grant)
	6/05 – 12/06
	$50,000

	Promoting the Employability and Employment of Persons with Disability through Effective Legislation: Curriculum Development project with International Labor Office
	2/06 to 8/06
	$33,000

	Disability Case Study Research Consortium on Employer  Organizational Practices in Employing People with Disabilities US Department of Labor – ODEP Grant
	10/06-9/08
	$110,000

	Supporting the Implementation of the United Nations Convention on  the Rights of Persons with Disabilities Through the GLADNET Database (ILO Contract)
	2/07 – 6/07
	$5,000

	National Technical Assistance, Policy and Research Center for Employers on Employment of People with Disabilities (ODEP-DOL Grant)
	10/09 – 12/14
	$7,619,250

	Center for Rehabilitation Research Using Large Datasets (Subcontract with Univ. of Texas Medical Branch on a Consortium project)
.
	7/1/10-6/30/15
	$533,865

	National Technical Assistance, Policy and Research Center for Employers on Employment of People with Disabilities (ODEP-DOL Grant)
	10/10 – 10/14
	$1,600,000

	Rehabilitation Research and Training Center on Employer Practices Relating to People with Disabilities (Co-Principal Investigator)
	10/1/10-9/30/15
	$4,000,000

	Organizational Practices to Increase Employment Opportunities for People with Disabilities: The Power of Social Networks
	10/1/11 – 9/30/14
	$600,000

	Public and Private Sector Employer Strategies for Responding to an Aging Workforce with Disabilities (subcontract from Rutgers University)
	10/1/11 – 9/30/15
	$600,000

	Center for Rehabilitation Research Using Large Datasets (Subcontract with Univ. of Texas Medical Branch on a Consortium project)
	9/18/15-6/30/20
	$661,052




SELECTED PRESENTATIONS 

	Topic/Role
	Event/Locations	
	Date

	Building an Inclusive Workforce: Recruitment, Career Development and Retention of Persons with Disabilities
	SG Enable, Singapore
	May, 2016

	Building an Inclusive Public Service
Maximising the Potential of PWDs for Productivity and Innovation
	SG Enable, Singapore
	May, 2016

	NIDILRR Employee Grantees Strategies for Outreach to Business: Strategies to Inform the Design of Knowledge Translation
	NARRTC Annual Conference, Alexandria, VA
	May, 2016

	Aging workers:  Work environment as a factor in employee behavioral health
	4th Conference on Disability Management, Olten, Switzerland
	January, 2016

	A Transdisciplinary Perspective on Workplace Factors Impacting Employment Outcomes for Individuals with Disabilities
	4th Conference on Disability Management, Olten, Switzerland (Keynote)
	January, 2016

	Interacting with Employers
What Job Developers and Employment Specialists Need to Know
	Utah State Rehabilitation Education Session
	November, 2015

	Technology and Work: 
Improving Employment Outcomes for People with Disabilities
	ILR Online Webcast
	October, 2015

	Work Related Issues Among Underserved Populations: Effective Workplace Strategies for Persons with Disabilities
	APA 2015 Convention, Toronto Canada
	August, 2015

	IDM Interface with Organizational Diversity and Affirmative Action
	DMEC Annual Conference, San Francisco
	August, 2015

	Improving Employment Outcomes for 
People with Disabilities: 
What Employers Can Tell Us
	Interagency Committee on Disability Research Symposium, Washington DC
	June, 2015

	Sourcing the Best Talent:  
Effective Recruitment, Hiring, Retention, Advancement and Inclusion of People with Disabilities
	SG Enable, Singapore
	June, 2015

	Supporting Effective Practices for Disability Inclusion in the Workplace
	Singapore Service Providers Workshop
	June, 2015

	The Disability Employment Environment:
Employer Perspectives, Policies, and Practices
	AND Conference, Sydney Australia
	May, 2015

	Disability Disclosure in the Workplace: Building a Climate of Inclusion
	AND Conference, Sydney Australia
	May, 2015

	Building a Climate of Inclusion
	Workshop for Sydney, Australia
	May, 2015

	Effective Workplace Practices for People with Disabilities 
	Workshop for Senior Government Agencies, Canberra City, Australia
	May, 2015

	Effective Practices for Disability Inclusion 
in the Workplace
	Panel Honoring the 25th Anniversary of the Americans with Disabilities Act, Philadelphia PA
	May, 2015

	The role of managers and climate in influencing employees’ disclosure and harassment experiences
	2015 EEODATANET Conference
	May, 2015

	Rethinking Disability and LGBTQ Inclusion in the Workplace
Building A Disability Climate for Inclusion
	FEDS First New Perspectives Conference, Washington DC
	April, 2015

	Benchmarking Effective Practices for Full Inclusion of Employees with Disabilities
	CAHRS Working Group
New York City
	March 2015

	Improving Retention and Advancement Opportunities for Employees with Disabilities
	CANAR Webinar
	March 2015

	Globalizing Rehabilitation Psychology:  Application of Core Principles in Addressing International and Cross-Cultural Challenges
	Rehabilitation Psychology 2015 Annual Conference, San Diego, CA 
	February 2015

	Supporting the Creation of Disability Inclusive Workplaces
	CANAR Webinar
	February 2015

	Youth Transition to Employment:
Select U.S. Evidence to Date of Facilitators
	Leverhulme International Network Symposium
Edinburgh, Scotland
	January 2015

	Improving Retention and Advancement Opportunities for Employees with Disabilities
	CSAVR Webinar
	January 2015

	A Tour of BenchmarkABILITY
	CAHRS Working Group
New York City
	December 2014

	Absence and Disability Management Practices for an Aging Workforce
	IFDMRN
Melbourne, Australia
	November 2014

	Supporting the Creation of Disability Inclusive Workplaces
	CSAVR Webinar
	November 2014

	An Overview of Cornell University, the ILR School, and the Employment and Disability Institute
	Hong Kong
	November 2014

	What’s Happening in Employment of People with Disabilities:  the United States, Singapore and Globally
	SG Enable
Singapore

	November, 2014

	Inside the Workplace: Case Studies of Factors Influencing Engagement of People with Disabilities
	ILR Online Webcast
	October 2014

	Tapping Business Expertise to Increase Employment Outcomes for People with Disabilities
	Southwest Conference on Disability
Albuquerque, NM
	October 2014

	Disability and Employment:
Integrating research streams and facilitating international collaboration
	EAWOP Small Group Meeting on Employment and Disability
Maastrict
	October 2014

	Disability Inclusive Workplace Policies and Practices
	Senior Leadership Diversity Workshop
Penn State Hershey Medical Center
	September, 2014

	Disability Disclosure in the Workplace:  What employers and individuals with  disabilities are telling us
	Interagency Committee on Employment
Webinar
	September, 2014

	Advancing Inclusive Workplace Practices: Effective Employer Practices in Support of Disability-Inclusive Workplaces
	Association for Human Resource Development (AHRD) Webinar
	September, 2014

	Inside the Workplace: Case Studies of Factors Influencing Engagement of People with Disabilities
	APA Annual Convention
Washington, DC

	August, 2014

	The Role of Psychology in Improving Employment Outcomes for People with Disabilities
	APA Annual Convention
Washington, DC
	August, 2014

	Disability Lens on Poverty, Practice, and Policy
	Debating the War on Poverty vs. War on the Poor: Psychology’s Contribution
APA Annual Convention
Washington, DC
	August, 2014

	Maximizing Meaningful Disability Workplace Inclusion
	CDIP Award Lecture
APA Annual Convention
Washington, DC
	August, 2014

	Employer Practices RRTC: Overview and Findings to Date
	NIDRR RRTC Directors
Washington, DC
	July, 2014

	Disability Considerations in Human Resource Practices
	National Institute of Personnel Management
India
	July, 2014

	Why It Is Good Business to Hire People With Disabilities
	Shri Dharmastala Manjunatheshwara Institute for  Management Development
Mysore, India
	July, 2014

	Working with Mental Health Issues: Discussant Comments
	International Conference on Applied Psychology
Paris, France
	July, 2014

	Economic and Environmental Sustainability: Giving Voice to the Interests of People with Disabilities, Indigenous People, and other Marginalized Populations
	Society for Disability Studies
Disability and Sustainability
Minneapolis, MN

	June, 2014

	Are We There Yet? Strategies for Navigating Outreach and Self-Identification
	American Association for Affirmative Action
2014 National Conference and Annual Meeting
Nashville, TN
	June, 2014

	Improving Retention and Advancement Opportunities for Employees with Disabilities
	GLADNET Webinar Series:
Advancing Opportunities for People with Disabilities
	June, 2014

	Creating Disability Inclusive Workplaces
	GLADNET Webinar Series:
Advancing Opportunities for People with Disabilities
	May, 2014

	Employer Practices Research to Inform Disability Policy and Workplace Practice: 
Drawing from Diverse Data Sources and Analytical Approaches
	36th NARRTC Conference:
The Way Forward: Informing Policy with Evidence

	April 2014

	Organizational Culture and Climate Survey
	NASA-JSC Managers Meeting
	February, 2014

	An Interdisciplinary Perspective on Workplace Factors Impacting Employment Outcomes for People with Disabilities
	Rehabilitation Psychology 2014 16th. Annual Conference
Wright-Dembo Award Lecture
	February, 2014

	Innovative Research on Employment Practices:  Improving Employment for People with Disabilities
	NIDRR/RSA Meeting
	February, 2014

	Disability Disclosure in the Workplace: 
What Employers Should Know
	EARN Webinar Series
	December, 2013

	Innovative Research on Employment Practices:  Improving Employment for People with Disabilities
	Interagency Committee on Disability Research
Webinar
	December, 2013

	Addressing Workplace Discrimination Faced by Individuals with Psychiatric Disabilities
	Diversity Council On Campus
Cornell University

	November, 2013

	Disability Rights as Human Rights
	ILR ILO Course
Ithaca, NY
	November, 2013

	Inside the Workplace: Case Studies of Factors Influencing Engagement of People with Disabilities
	Innovative Research on Employment Practices:  Improving Employment for People with Disabilities
State of the Science Conference,
Washington, DC
	October, 2013

	The 50+Workforce: High Potentials You Might Be Overlooking
	ILR Online Webcast Series
	October, 2013

	Improving Employment Outcomes for People with Disabilities:  
Measuring Policy Impact, Service Delivery and Employer Practices at the National Level
	New Mexico Disability Employment Summit
Southwest Conference
Albuquerque, New Mexico
	October, 2013

	The New Faces of Diversity
 Veterans with Disabilities and Aging Workers
	USBLN
Los Angeles, CA
	October, 2013

	Disabled People and Employment Policy and Employer Practice
Implications for Improving Employment Outcomes for Young Disabled People
	Leverhulme International Network Symposium
Combating Young Disabled People's Worklessness: An International Network
University of Durham, UK
	September, 2013

	The New Faces of Diversity: Veterans, Aging Workers, and People with Disabilities
	Professional in Human Resources Association
Los Angeles, CA
	August, 2013

	Employer Perspectives on Retention and Advancement in the New Economy:
Bridging Research and Practice
	National Employment Conference Webinar
The New Economy: Rethink, Realign, Reinvent
	August, 2013

	The Aging Workforce:
Scope and Scale of the Challenge
	The NIDMAR Summer Institute – 2013
Pacific Coast University for Workplace Health Sciences 
Port Alberni, BC
	July, 2013

	The Aging Workforce:
Age-Sensitive DM and HR Policies and Practices
	The NIDMAR Summer Institute – 2013
Pacific Coast University for Workplace Health Sciences 
Port Alberni, BC
	July 2013

	Diversity and Disability Practices in Asia: Trends and Opportunities
	The Conference Board, Asia-Pacific Human Resources Council
Shanghai, China
	May, 2013

	U.S. Workers’ Compensation and Return to Work Strategies
	Korea Workers’ Compensation and Welfare Service (WELCO)
	May, 2013

	2013 World Human Rights Cities Forum
	Gwang-ju, South Korea
	May, 2013

	The Role of Policy in Rehabilitation Counseling and Research
	University of Iowa Department of Rehabilitation and Counseling Education Spring Colloquium
	April, 2013

	A Multi-Disciplinary Perspective on Effective Employer Practices for Enhancing Employment Outcomes for Individuals with Disabilities
	NARRTC Conference
Alexandria, VA
	April, 2013

	Productive Aging: Stay at Work Strategies for an Aging Workforce
	DMEC 2013 Virtual Education Forum
	March, 2013

	Workshop: Innovative Policies – Effective Employment Services and Skills
	Zero Project conference 2013
Vienna, Austria
	February, 2013

	2012 Disability Status Report Rollout
	Employment and Disability Institute Webinar
	January, 2013

	Employer Perspectives on Retention and Advancement in the New Economy: Bridging Research and Practice
	2012 National Employment Conference: “The New Economy: Rethink, Realign, Reinvent.”
Washington, DC
	December, 2012

	Creating a Disability Inclusive Workplace
	Cornell University
Diversity Update Conference Program
	November, 2012

	Beyond Yellow Ribbons:  
Putting Veterans with Disabilities to Work
	ILR Webinar Series:

	October, 2012

	Workforce and Workplace Trends: Impact on Job Seekers with Disabilities and Service Providers
	Southwest Conference
Albuquerque, NM
	October, 2012

	Employer Practices in Retention, Advancement, and Inclusion of People with Disabilities 
	University of Dundee, Scotland

	September, 2012


	Employer Policy and Practices Facilitating Employment Outcomes for People with Disabilities: Cornell Research Update and Global Perspectives
	Employers Forum on Disability
13th September 2012

	September, 2012

	Employer Practices in Retention, Advancement, and Inclusion of People with Disabilities
	The International Disability Management Research Network and the Global Applied Disability Research and Information Network
IDMRN/GLADNET Joint Meeting
London, UK
	September, 2012

	Emprego & Sustentabilidade
Sustainability & Job Creation:
Inclusion of People with Disabilities
	Conferencia SUDI 2012
Sustainability and Disability
Manaus, Brazil
	September, 2012


	Improving Employment Outcomes for People with Disabilities: What Employers
Can Tell Us
	American Psychological Association 
Annual Convention
August 3, 2012, Orlando, FL
	August, 2012

	The Aging Workforce: Challenges and Opportunities for Employers
	US Business Leadership Network Annual Conference
New York, NY
	July, 2012

	Different Abilities, Equal Opportunities
	SVYM Grassroots Research and Advocacy Movement (GRAAM) at the Vivekenanda Institute for Leadership (V-LEAD)
Mysore, India
	June, 2012

	Different Abilities, Equal Opportunities: Enriching our workplaces through employment policies that include persons with disability  
	SVYM Grassroots Research and Advocacy Movement (GRAAM) and Azim Premji University, at Wipro Corporate Head Office
Bangalore, India
	June, 2012

	Improving Employment Outcomes for People with Disabilities:
Findings from the World Report on Disability and Related U.S. Research
	Workability International Annual Conference
Taipei, Taiwan

	June, 2012

	On the Job: Promoting Accessibility, Retention and Equity
	Disability and Work: Global Strategies for Equity
Montreal, Quebec, Canada
	May, 2012



PROFESSIONAL ORGANIZATION MEMBERSHIPS


American Counseling Association
American Rehabilitation Counseling Association
American Psychological Association
Society of Industrial and Occupational Psychology
APA Division of Rehabilitation Psychology


National Council on Rehabilitation Education
New York State Psychological Association 
Society for Disability Studies
Society for Human Resource Management (SHRM)
SHRM Global


[bookmark: _GoBack]
